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A MESSAGE FROM THE CHIEF OF POLICE

The Annual Security and Fire Safety Report is an important resource
for our community. It contains crime and fire statistics, outlines university
policies, and explains the safety and prevention programs available at New
Mexico Tech. This report is published each year to provide transparency
and to help every member of our campus make informed decisions about

their safety.

As someone who has spent many years at New Mexico Tech both as a stu-
dent and now in public safety, | know how important it is for each of us to
stay informed and engaged. | encourage you to take the time to review the
information in this report and to become familiar with the services and re-
sources that are available to you. A safe and se-
cure campus depends on all of us working to-

gether.

Jeremiah B. Benjey | Interim Chief of Police
campuspolice@nmt.edu | 575.835.5434
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ANNUAL SECURITY AND FIRE SAFETY REPORT

The New Mexico Tech Police Department, in cooperation with local
law enforcement agencies and other university officials, prepares this re-
port each year in compliance with the Jeanne Clery Disclosure of Campus
Security Policy and Campus Crime Statistics Act. The report is published
annually by October 1 and contains crime and fire statistics for the previous
three calendar years, along with information on campus security policies,
alcohol and drug programs, sexual misconduct and Title IX procedures,
emergency response, and other safety resources.

Distribution

e Current students and employees receive the report each year by offi-
cial NMT email.

e Prospective students and employees may access the report online at
www.nmt.edu/police.

Paper copies are available upon request at the New Mexico Tech Police
Department, 801 Leroy Place, S.A.C.— Student Activities Building, Socor-
ro, NM 87801, or by calling 575.835.5434.

For more information on the Clery Act, visit the Clery Center at htips://
clerycenter.org.

©Clery Center for Security on Campus. All rights reserved.
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NEW MEXICO TECH POLICE DEPARTMENT

The New Mexico Tech Police Department is responsible for law enforce-
ment and security on campus. The department operates 24 hours a day,
seven days a week, and provides emergency response, crime prevention,
and safety services to the campus community.

All sworn officers are commissioned under the laws of the State of New
Mexico and have full authority to enforce state and local laws and make ar-
rests on campus and on adjacent public property. Officers are required by
state law to successfully complete the New Mexico Department of Public

Safety Basic Police Training Academy Contact Campus Police
within one year of their hire date, unless

Emergency:
already certified. All officers meet the 911 or 575.835.5555
same training and certification require- (Campus ext. 5555)
ments as other police officers in the state, Non-Emergency:

- itional iali 575.835.5434 (Campus ext.
and many receive additional specialized 5434 or “0")
training to serve the needs of the universi-
Email

ty community. _
y y campuspolice@nmt.edu

The department also employs security Address

| di h rt staff
personnel, dispatchers, and support staff g, o\ Place, S.A.C. Stu-

who work together to enhance campus  dent Activities Center, Socorro,
safety and to provide assistance to stu- NM 87801

dents, employees, and visitors.
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NMT POLICE DEPT. SERVICES

The New Mexico Tech Police Department provides continuous law enforce-
ment services to the campus community. Core responsibilities include
emergency response, criminal investigations, traffic enforcement, crime
prevention programs, and coordination with local and state law enforce-
ment partners. Officers and staff are committed to supporting the safety and
well-being of all students, employees, and visitors.

In addition to these primary services, the department offers a variety of
community assistance and support services, including:

Vehicle lock-out assistance

Vehicle jump-starts and tire changes

Safety escorts to any on-campus location

Non-emergency medical transportation to nearby facilities
Bicycle and property registration

Campus directions and general information

Assistance with building access and residence hall lockouts
Key control and distribution

Fingerprinting services

Driving tests

For more information or to request assistance, contact the Police Depart-
ment at 575.835.5434 or campuspolice@nmt.edu.
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JURISDICTION AND INTERAGENCY COOPERATION

The New Mexico Tech Police Department has jurisdiction over the main
campus, university-owned or controlled properties, and public property that
is immediately adjacent to campus. Officers have full authority under the
laws of the State of New Mexico to enforce state and local laws and to
make arrests on campus and in the surrounding area when appropriate.

The department works closely with the Socorro Police Department, Socorro
County Sheriff’'s Office, New Mexico State Police, and the Seventh Judicial
District Attorney’s Office. These partnerships support daily operations, ma-
jor investigations, and emergency response, including the investigation of
sexual assault cases. While New Mexico Tech does not have a written
memorandum of understanding with these agencies, the Police Depart-
ment coordinates closely with them to ensure effective investigations and
support for victims. The department also maintains direct radio communica-
tions with local law enforcement, fire, and emergency medical services to
ensure a coordinated and rapid response.

New Mexico Tech Police may also assist with in-
vestigations when students are involved in inci-
dents that occur off campus, particularly when the
situation has a direct impact on campus safety or
when assistance is requested by another agency.
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REPORTING A CRIME OR EMERGENCY

To report a crime or emergency on campus, call 911 or the New Mexico
Tech Police Department at 575.835.5555 (Campus extension 5555). Police
officers are available 24 hours a day, seven days a week. Non-emergency
calls may be directed to 575.835.5434.

Prompt reporting ensures that police officers can respond quickly, that inci-
dents are included in the University’s crime statistics, and that the campus
community can be notified of potential threats when necessary.

Crimes and emergencies should be reported to the New Mexico Tech Po-
lice Department in all circumstances where safety may be at risk. This in-
cludes, but is not limited to, situations where:

e Someone is injured, ill, or in danger
e You observe suspected dating violence,

domestic violence, sexual assault, or
stalking

e You witness or suspect a crime in pro-
gress, including theft or property damage

e You see fire or smell smoke

¢ Any situation appears to present an immediate risk to safety

Community members are also encouraged to report suspicious or concern-
ing behavior that may not rise to the level of an emergency. Do not assume
that someone else has already made the call.
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REPORTING A CRIME OR EMERGENCY

Reporting Options and Campus Security Authorities

The New Mexico Tech Police Department encourages the prompt reporting of all
crimes and emergencies. Timely reporting ensures that police officers can respond
quickly, that incidents are included in required crime statistics, and that the campus
community can be notified of potential threats when necessary.

Voluntary and Confidential Reporting

Individuals who experience or withess a crime but do not wish to pursue criminal
charges or university disciplinary action may file a confidential report. These reports
allow the University to track and disclose incidents for statistical purposes and to eval-
uate whether a timely warning should be issued, while protecting the identity of the re-
porting party whenever possible. In limited circumstances, information may be shared
when necessary to protect the safety of the community.

Pastoral and Professional Counselors

Pastoral and licensed professional counselors who are acting in their professional
roles are not required to report crimes for inclusion in this Annual Security and Fire
Safety Report. Counselors are encouraged, when appropriate, to inform individuals of
the option to make a voluntary, confidential report to the Police Department.

Campus Security Authorities (CSAs)

In addition to law enforcement, certain university officials known as Campus Security
Authorities (CSAs) are required to report certain crimes. CSAs are individuals with sig-
nificant responsibility for student and campus activities, such as student housing, stu-
dent organizations, or student discipline.

Examples of CSAs at New Mexico Tech include:

Directors of Residential Life

Undergraduate and Graduate Deans

Title IX Coordinator

Advisors to student groups

Residence hall assistants and peer educators

All CSAs receive annual training on their reporting obligations and submit reports di-
rectly to the Police Department for inclusion in this report and for review of potential
timely warnings.
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REPORTING A CRIME OR EMERGENCY

Obtaining Copies of Police Reports

The New Mexico Tech Police Department provides copies of police reports upon re-
quest. These requests may be made in person at the Police Department or by email.
Reports are available during normal business hours, Monday through Friday, 8 a.m. to
5 p.m., excluding holidays and campus closures.

Police Report Requests

¢ In person at the New Mexico Tech Police Department, 801 Leroy Place, Student
Activities Center (SAC), Socorro, NM 87801

e By email: campuspolice@nmt.edu

The Police Department will review each re-
quest in accordance with the New Mexico In-
spection of Public Records Act (IPRA).
Broader requests for police records, or any
request submitted as part of a formal IPRA or
Freedom of Information (FOI) process, must
be directed to the New Mexico Tech Custodi-
an of Public Records.

Public Records Requests (IPRA/FOI):

e Email: foi@nmt.edu
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STUDENT CODE OF CONDUCT

Students at New Mexico Tech are accountable to both university policies and
the laws of the State of New Mexico. When student behavior violates both the law and
the Student Code of Conduct, disciplinary action may be taken by the University in ad-
dition to any criminal charges pursued through local courts.

The Student Code of Conduct (SA-03.1-2025), effective September 15, 2025, is ad-
ministered by the Division of Student Affairs through the Office of the Dean of Stu-
dents. All procedures for resolving alleged violations are outlined in the companion
document, Procedures for Resolving Alleged Violations of the Student Code of Con-
duct. A separate Prohibited Conduct Appendix provides detailed definitions of viola-
tions.

In addition, the University has adopted the Hazing Discipline and Prevention Policy
(SA-06.1-2025), also overseen by Student Affairs / Dean of Students.

Certain forms of misconduct, including sexual harassment, sexual assault, dating vio-
lence, domestic violence, and stalking, are addressed under the Sexual Misconduct
and Title IX Policy section of this report. Disciplinary procedures for these cases are
designed to be prompt, fair, and impartial, and are conducted by officials who receive
annual training.

The complete Student Code of Conduct, Hazing Policy, and related reporting forms
are available through the Student Affairs / Dean of Students webpage at
www.nmt.edu/studentlife.

For more information, contact the Office of the Dean of Students at 575.835.5548 or

deanofstudents@nmt.edu.
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MASS NOTIFICATION SYSTEMS

New Mexico Tech maintains several systems to notify the campus
community of emergencies, safety threats, and other urgent situations.
These systems may be used to issue timely warnings of certain crimes or
emergency notifications when there is an immediate threat to the health
or safety of students or employees.

Primary methods of notification include:

e RAVE Alert System (text, phone, and email messages)
e All-campus email

¢ University website (www.nmt.edu)

o Official social media accounts

The decision to issue a notification is made through a coordinated ef-
fort involving the New Mexico Tech Police Department, the Office of Mar-
keting and Communications, and the Department of Information Technolo-
gy and Communications (ITC).

Notification systems are tested and exercised regularly to ensure they re-

main effective and reliable.
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MASS NOTIFICATION SYSTEMS

Enrolling in RAVE Alerts

The RAVE Alert System is New Mexico Tech'’s primary tool for sending ur-
gent notifications by text message, email, and phone call. All students and
employees are strongly encouraged to ensure their contact information is
current so they receive alerts without delay.

Community members may register or update their contact information at:
https://getrave.com/login/nmt

In addition to emergency alerts, RAVE is also used for important announce-
ments such as university closures, delays, and utility outages. Using the
system for these messages helps ensure that it remains operational, test-
ed, and familiar to the community. It also serves as a way to keep the cam-
pus informed and connected on matters that affect daily life at New Mexico
Tech.
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TIMELY WARNINGS

New Mexico Tech will issue a Timely Warning Notice when a Clery Act crime is
reported and it is determined that the incident presents a serious or continuing threat
to the campus community. Timely warnings may be based on reports made to the Po-
lice Department, other law enforcement agencies, or Campus Security Authorities
(CSAs).

The Chief of Police or designee evaluates reported incidents and authorizes
timely warnings. Factors considered include the nature of the crime, when and where
it occurred, whether the suspect has been identified or apprehended, and the potential
for additional incidents.

Content of a Timely Warning

Each warning will provide clear and concise information about the incident, including
the type of crime, the location, and the time it was reported, along with safety tips or
protective actions the community can take. Personal identifying information about vic-

tims is never included.

Distribution of Timely Warnings

Timely warnings are distributed without unnecessary delay through the RAVE Alert
System, all-campus email, and other appropriate communication methods. Notices
are sent to all students, employees, and others with an NMT email address or who
have enrolled in RAVE alerts.

Timely Warnings vs. Emergency Notifications

Timely warnings are issued for certain Clery Act crimes that pose a continuing threat.
Emergency notifications are issued when there is an immediate threat to the health or
safety of the campus community, regardless of whether the incident is crime-related
(see next section).
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EMERGENCY NOTIFICATIONS & TESTING

New Mexico Tech will issue an Emergency Notification when there
is confirmation of a significant emergency or dangerous situation on cam-
pus that poses an immediate threat to the health or safety of students or
employees. Examples include severe weather, active shooter situations,
hazardous materials incidents, or other emergencies.

Emergency notifications are distinct from timely warnings. Emergen-
cy notifications are issued for immediate threats to safety, whether or not
the incident is crime-related. Timely warnings are issued for certain Clery
Act crimes that represent a continuing threat (see previous section).

Content and Distribution

Emergency notifications will include information that is clear, concise, and
location-specific. They will be distributed without delay using the RAVE
Alert System, all-campus email, the university website, and other appropri-
ate methods.

Testing and Exercises

New Mexico Tech conducts at least one test of its emergency response and
evacuation procedures each calendar year. Tests may include drills, tab-
letop exercises, or full-scale exercises. Each test is documented with the
date, time, description, and whether it was announced or unannounced.
Using RAVE for closures and other operational notices also helps ensure
that the system remains reliable and familiar to the community.
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EMERGENCY PREPAREDNESS

New Mexico Tech maintains an Emergency Operations Plan (EOP)
that outlines procedures for responding to natural disasters, critical inci-
dents, and other emergencies that may affect the campus. The EOP is re-
viewed periodically and is coordinated with local partners, including the So-
corro County Office of Emergency Management and the Local Emergency
Planning Committee (LEPC). The University also participates in county-
level drills and exercises through the LEPC to strengthen coordination with

community partners.

Emergency response and evacuation procedures are tested at least
once each calendar year to ensure readiness, as described in the previous

section.

The current New Mexico Tech Emergency Operations Plan is availa-
ble through the Office of Administration and Finance at:

https://www.nmt.edu/policies
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EVACUATIONS

In the event of an emergency that requires evacuation, students, employees,
and visitors should leave the affected building or area immediately and follow instruc-

tions from police officers, fire personnel, or other university officials.

Evacuation routes are posted in all campus buildings. Individuals should pro-
ceed to the nearest safe exit and move to a designated assembly area outside. Do not

re-enter a building until it has been declared safe by emergency personnel.

Detailed evacuation procedures are maintained in the University’s Emergency
Operations Plan, available at www.nmt.edu/policies, and are reinforced through annu-

al drills and exercises.
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CAMPUS FACILITIES: ACCESS AND SECURITY

Academic and administrative buildings at New Mexico Tech are gener-
ally open during normal business hours and secured after hours. Access
outside of business hours is limited to authorized individuals with the ap-
propriate keys or card access. Community members who need after-hours
access are responsible for ensuring that facilities are properly secured
when they leave.

Residence halls are secured 24 hours a day, seven days a week, and
require card access for entry. Students who are accidentally locked out of
their rooms may contact the Police Department for assistance after hours
or Residence Life during business hours. Residence Life staff, including
Resident Assistants, also play a role in monitoring residence halls and
helping ensure that these facilities
remain safe and secure.

Police officers and security
staff routinely patrol campus build-
ings and grounds to monitor securi-
ty conditions and to respond to
safety concerns. Facilities Manage-
ment and the Police Department
work together to ensure that cam-
pus lighting, locks, and other physi-
cal security measures are main-
tained for the safety of the commu-
nity.
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DAILY CRIME LOG AND FIRE LOG

The New Mexico Tech Police Department maintains a Daily Crime Log
of all reported crimes. The log includes the nature of the crime, the date
and time the crime was reported, the date and time the crime occurred, the
general location of the crime, and the disposition of the complaint if known.
The log is maintained electronically through the department’s computer-
aided dispatch (CAD) system and is updated within two business days of a
report. Members of the public may request to view the log during normal
business hours by visiting the Police Department or by emailing campuspo-

lice@nmt.edu.

In addition, the University maintains a Fire Log for on-campus student
housing. The fire log records the date, time, location, and cause of each re-
ported fire, as well as any related injuries, deaths, or property damage. Like
the crime log, the fire log is available for public inspection during normal
business hours at the Police Department or may be requested by email at
campuspolice@nmt.edu.
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CRIME PREVENTION AND SAFETY PROGRAMS

In addition to the safety services provided by the Police Department (see Police
Services section), New Mexico Tech offers educational programs each year to pro-
mote crime prevention, security awareness, and personal safety. These programs are
coordinated across multiple departments, including Student Affairs, Residence Life,
the Title IX Office, Counseling Services, and the Police Department. Programs include
both primary prevention education for new students and employees and ongoing pre-
vention and awareness campaigns conducted throughout the year.

Examples of these programs include:

e Security awareness and crime prevention programs designed to encourage
students and employees to take responsibility for their own safety and the safety of
others.

e Alcohol and drug education programs that address substance use, risk re-
duction, and healthy decision-making.

¢ Residence Life programming on personal safety, building security, and com-
munity responsibility.

e Sexual misconduct prevention and awareness programs, including educa-
tion on dating violence, domestic violence, sexual assault, and stalking, in compli-
ance with the Violence Against Women Act (VAWA).

e Emergency preparedness training and drills conducted in coordination with
campus and local partners.

Programs are available to all students and employees at various times each ac-
ademic year. Information about upcoming programs is distributed through campus an-
nouncements and departmental communications.
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MISSING STUDENT NOTIFICATION POLICY

Federal law requires New Mexico Tech to include its Missing Student
Notification Policy in the Annual Security and Fire Safety Report. This poli-
cy establishes the University’s procedures for responding when a student
who resides in on-campus housing is believed to be missing.

The policy covers:

¢ Confidential contact registration for students living in on-campus hous-
ing

e Parental notification requirements for students under age 18 who are
not emancipated

e Law enforcement notification within 24 hours when a student is deter-
mined missing

¢ [nstitutional procedures for investigating and ensuring appropriate no-
tifications

The full policy is reproduced in the following pages of this report.

In the event the policy is updated before the next Annual Security and Fire
Safety Report cycle, the most current version is always available at:
https://www.nmt.edu/policies — Office of the President — Policy on Missing
Student Notification
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SEXUAL MISCONDUCT POLICY

Federal law requires New Mexico Tech to include its Sexual Misconduct
Policy in the Annual Security and Fire Safety Report. This policy establish-
es the University’s expectations and procedures for preventing and re-
sponding to sexual harassment, sexual assault, dating violence, domestic
violence, stalking, and related misconduct. It also outlines how the Univer-
sity fulfills its responsibilities under Title IX of the Education Amendments of
1972 and related federal and state laws.

The policy covers:

e Definitions of prohibited conduct

e Reporting options and resources

e Confidentiality and amnesty protections

e Supportive measures and accommodations
¢ Investigation and grievance procedures

e Sanctions and disciplinary outcomes

e Education and prevention programs

The full policy is reproduced in the following pages of this report.

In the event the policy is updated before the next Annual Security and Fire
Safety Report cycle, the most current version is always available at:
https://www.nmt.edu/policies — Office of Student Affairs — SA-01.1-2024
— Sexual Misconduct Policy
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POLICY STATEMENT

New Mexico Institute of Mining and Technology (New Mexico Tech or the “University™) is
committed to a healthy and safe learning, living, and working environment that promotes
responsibility, dignity, and respect for all persons. New Mexico Tech prohibits all forms of
discrimination howeover, this poliey specifically relates to sex discrimination (¢.g., sex
stereotyping, sex characteristics, pregnancy or related conditions, and various forms of sexual
harassment) and sexual misconduct. Sexual harassment (e.g., sexual violence/assault, imtimate
partner violence, stalking, quid pro quo, and creating a hostile environment) is a form of sex
discrimination. Sex discrimination is a violation of Title VII of the Civil Rights Act of 1964,
Title IX of the Educational Amendments of 1972; and the New Mexico Human Rights Act,
NMSA 1978, Sections 28-1-1to 28-1-7, 28-1- 7.2, 28-1-9 to 28-1-14.

GENERAL POLICY

1. In this policy and its associated procedures, the University utilizes the term sexual misconduct
to collectively apply to all forms of sexual harassment, sex discrimination, and any Title IX
offenses (collectively “Title IX prohibited conduct™), as well as the other terms and violations
defined below in Section III (collectively “prohibited conduct™). The grievance resolution
process for all Title [X prohibited conduct must follow the NMT Title IX Resolution
Procedures (i.e., Title IX Grievance Procedure).

2. All University members are prohibited from engaging in, or assisting, or abetting another’s
engagement in sexual misconduct and any form of discrimination (i.e., prohibited conduct).

3. 'This policy applies to University members, who include:

a. University students, whether enrolled full-time or part-time, for eredit or non-credit courses;

b. University employees and

¢. third parties who are engaged in any University activity or program, or who are
otherwise interacting with the University, including, but not limited to, volunteers,
contractors, vendors, visitors, and guests.

4. 'This policy applies to all forms of sexual misconduet, sexual harassment, sex
discrimination, and related retaliation committed by or against students, employees, and
third parties when:

a. the conduct occurs on University property;

b. the conduct occurs in the context of a University employment or an education program
or activity, including, but not limited to, University-sponsored academic, extracurricular
(e.g. athletics/club sports), research, online or internship programs or activities;

c. the conduct occurs off University property and outside the context of a University
employment or education program or activity, but has a continuing adverse effect on or
creates a hostile environment for students, employees, or third parties while on University
property or in any University employment or education program or activity; or

d. the conduct indicates that the Respondent (accused) may present a danger or threat to

Division of Student Affairs
Page 3
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10. Concurrently, the University complies with all related local, state, and federal laws
including the Campus Sexual Violence Elimination Act (“Campus SaVE Act”) amending
the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act
(“Clery Act™), which is a federal law that requires colleges and universities to have
procedures in place to respond to incidents. As mentioned above, New Mexico Tech also
complies with Title IX of the Education Amendments of 1972 (Title IX), that is a federal
civil rights law that prohibits discrimination on the basis of sex in federally funded
education programs and activities. Sexual harassment, sexual assault, stalking, and intimate
partner violence are forms of sex-based discrimination prohibited by Title IX and New
Mexico Tech.

11. The Title IX 2020 Regulations define sexual harassment and sexual assault as:

a. An employee conditioning the provision of a school aid, benefit, or service on the
student or employee’s participation in unwelcome sexual conduct (i.e., quid pro quo
sexual harassment); or

b. Unwelcome conduct, by an employee or student, determined by a reasonable person to
be so severe, pervasive, and objectively offensive that it effectively denies that
individual equal access to the school education program or activity; or

¢. Sexual assault, dating violence, domestic violence, or stalking, as defined in applicable
federal law (i.e., Violence Against Women Act [VAWAL).

That means the conduct at issue must be addressed using the Title IX regulatory processes

(i.e., Title IX Grievance Procedures) if it meets one of more of the criteria above. Conduct

that does not fall under Title IX jurisdiction can be resolved through NM'T’s other policies and

procedures.

12. It is a violation of Title IX and University policy to retaliate against any person who makes
a complaint or report of sexual misconduct or testifies, assists, or participates in an
investigation or proceeding regarding an allegation of sexual violence or sexual misconduct.
Concerns that a student or employee has threatened to retaliate or has retaliated against
another student or employee should be reported promptly to the Title IX Coordinator or
Affirmative Action/Equal Employment Opportunity Commission (AA/EEOC) Director.
Reports of retaliation will be reviewed and investigated in the same manner in which other
allegations of misconduct are handled.

13. New Mexico Tech is dedicated to preventing and resolving sexual misconduct and Title IX
offenses by providing:

a. Awareness and prevention programming

b. Assistance and support for students and employees affected by violence and other forms
of discrimination or harm.

¢. Reports of sex discrimination, sexual misconduct, and any form of discrimination will
be taken seriously and dealt with promptly and equitably.

d. Processes for reliable and impartial investigation and adjudication that include
appropriate disciplinary sanctions for those who commit Title IX offenses or sexual
misconduct, including limiting access to campus facilities, suspension, and dismissal.

e. Support and guidance from the campus Title IX Coordinator will also include resources
to help students and employees better understand Complainant rights and Respondent
rights.

f. \R%here offenses are found to have occurred, New Mexico Tech will act to stop the
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reported conduct, prevent its reoccurrence, remedy its effects, and discipline those
found responsible.
14. Use of alcohol or other drugs will never function to excuse any behavior that violates this

policy.

SEXUAL MISCONDUCT VIOLATIONS (BUT NOT LIMITED TO):

1. Domestic Abuse: under the Family Violence Protection Act, “domestic abuse™ is defined as
“an incident of stalking or sexual assault whether committed by a household member or
not” resulting in physical harm, severe emotional distress, bodily injury or assault, a threat
causing imminent fear or bodily injury by any household member, criminal trespass,
criminal property damage, repeatedly driving by a residence or workplace, telephone
harassment, harassment, or harm or threatened harm to children. Under the Family Violence
Protection Act, “household members™ include a spouse, former spouse, parent, present or
former stepparent, present or former parent-in-law, grandparent, grandparent-in-law, child,
stepchild, grandchild, co-parent of a child, or a person with whom the petitioner has had a
continuing personal relationship. Cohabitation is not necessary to be deemed a household
member under the Act. Violation of any provision of an order of protection issued under the
Family Violence Protection

2. Dating Violence: under New Mexico’s Crimes Against Household Members Act, someone
with whom a person has a dating or intimate relationship is considered to be a household
member. Any of the felony and misdemeanor crimes enumerated as domestic violence in
the Crimes Against Household Members Act are also crimes when committed against
someone with whom the offender has a dating or intimate relationship. Under the Violence
Against Women Act of 2013 (42 USC § 13925) dating violence means violence committed
by a person who is or has been in a social relationship of a romantic or intimate nature with
the victim; and where the existence of such a relationship shall be determined based on a
consideration of the following factors:

a. The length of the relationship.

b. The type of relationship.

c. The frequency of interaction between the persons involved in the relationship.

These violations are also be considered misdemeanor crimes and constitutes contempt of
court and may result in a fine or imprisonment or both.

3. Domestic Violence: under state law, domestic violence is defined as felony and
misdemeanor crimes under the New Mexico Crimes Against Household Members Act.
Crimes included under the New Mexico Crimes Against Household Members Act are
assault, aggravated assault, assault with intent to commit a violent felony, battery, and
aggravated battery. A “household member” is a spouse, former spouse, parent, present or
former stepparent, present or former parent-in-law, grandparent, grandparent-in-law, a co-
parent of a child, or person with whom someone has had a continuing personal relationship.
Cohabitation is not necessary to be deemed a household member. In addition, under the
New Mexico Family Violence Protection Act, violation of a court-issued order of protection
granted to protect an individual who has experienced sexual vielence or domestic abuse is a
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¢. To written notification of a student or employee’s rights and options, regardless of
whether the crime took place on campus or off campus.

d. To be provided information on how the University will protect the confidentiality of the
parties.

e. To notification of available services for mental health/counseling, advocacy, legal
assistance, and other available community resources.

f. To be informed of the University’s sexual misconduct policies and procedures.

g. To atimely and thorough investigation of the allegations.

h. To participate or decline to participate in the investigation or disciplinary process.
However, these processes may still occur and decisions made based on the information
available.

i.  To the opportunity to have one (1) advisor/advocate (i.e. Support Person) present at any
meeting or hearing with University officials for support and/or consultation.

j- To the opportunity to be present and have others (e.g. witnesses) provide evidence about
alleged violations in disciplinary proceedings (informal or formal).

k. To be notified, in writing of the outcome of any investigative, disciplinary, or appeals
proceeding (both parties are free to share the outcome with anyone they wish).

1.  To disagree with the decision and/or sanctions determined by the informal/investigative
proceedings.

m. To request an appeal of the decision and/or sanctions determined by the formal
disciplinary proceedings.

n. To be protected from retaliation for their involvement in the University’s investigatory
and disciplinary proceedings.

0. To information on obtaining orders of protection and no contact orders.

2. Respondents are only required to meet with the campus authority (e.g. Title IX office,
AA/EEQC) to hear the allegations and learn about the prohibited conduct and the rest of the
associated grievance process.

a. Student Respondents who fail to attend this initial meeting with the campus authority in
sexual misconduct cases will have a hold placed on their student account and in some
situations will also receive an Interim Suspension until the time of the initial meeting
occurs.

b. Respondents are not required to respond to the allegations or provide other information
to the campus Title IX office.

¢. However, if the Respondent does not provide information, the investigation will
proceed based on the information available.

3. Individuals experiencing sexual discrimination, sexual harassment or retaliation and the

matter is not effectively resolved according to our procedures, individuals also have the
right to file a formal grievance with government authorities:

U.S. Department of Education Office for Civil Rights

Denver Office for Civil Rights, U.S. Department of Education Cesar E. Chavez
Memorial Building

1244 Speer Boulevard, Suite 310

Denver, CO 80204-3582
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sex diserimination.

4. Formal Complaint means a document filed by a complainant to the school’s Title IX
Coordinator or a report signed by the Title IX Coordinator alleging sexual harassment
against a respondent and requesting that the school investigate the allegation of sexual
misconduct, sexual harassment, or other sex-based discrimination against a student or
emplovee. At the time of filing a formal complaint, a complainant must be participating in
or attempting to participate in the education program or activity of the school. According to
the guidelines set by the U.S. Department of Education in 2020; this includes details about
the alleged incident, the involved parties, and a request for the institution to take action to
address the. Under Title IX, the University must have a Formal Complaint to pursue and
resolve the reported incident.

5. Formal Resolution under the University’s Sexual Misconduct Policy and Title IX is a
grievance process that begins when a Formal Complaint is filed alleging sex discrimination
or other forms of sexual misconduct. This grievance process ends (1) if the parties agree to
resolve the matter through the Informal Resolution process; (2) the Complainant
withdrawals their complaint; (3) if after an initial assessment by the Title IX Coordinator
and any additional requests for information it is determined there is insufficient information
to continue with a Formal Complaint of this nature (i.e. the matter cannot officially continue
as a Title IX case but can be referred to be resolved by other University grievance
processes); or (4) after a due process that includes an investigation, adjudication, and any
associated appeal.

6. Grievance Procedures is the process the University follows to resolve formal complaints
of sex discrimination or sexual misconduct that is fair, equitable, and incorporates due
process principles. The process ensures that all parties are treated fairly and that the
grievance process is not used for retaliation.

7. Incapacitation is when a person lacks the ability to voluntarily agree (i.e., give Affirmative
Consent) to sexual activity because the person is asleep, unconscious, under the influence of
an anesthetizing or intoxicating substance such that the person does not have control over
their body, is otherwise unaware that sexual activity is occurring, or is unable to appreciate
the nature and quality of the act. Incapacitation is not necessarily the same as legal
intoxication. A party who engages in sexual conduct with a person who is incapacitated,
under circumstances in which a reasonable sober person in similar circumstances would
have known the person to be incapacitated is responsible for Title IX Prohibited Conduct.
Except for sanction considerations, it is not a defense that the Respondent’s belief in
Affirmative Consent arose from their own intoxication.

8. Informal Resolution (IR) under this policy and Title IX is a voluntary agreement between
parties involved in allegations of sex discrimination or other sexual misconduct. It's an
alternative to a formal investigation and can be used to address allegations of this policy or
sex discrimination violations. The IR process is intended to be flexible and provide a range
of possible outcomes. The IR process is mediated by a trained IR administrator. The final
outcomes of the IR must be agreed upon by the parties and the Title IX Coordinator.

11. Parties means the Complainant or Respondent

12. Prohibited Conduct is the term used collectively by the University referring to behaviors
that all University employees and students are prohibited from engaging in, or assisting or
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abetting another’s engagement in, such as sexual misconduct, and related retaliation. Title
IX Prohibited Conduct calls out specific behaviors where the University uses the collective
term sexual misconduct for the same violations.

13. Pregnancy or Related Conditions means:

a. Pregnancy, childbirth, termination of pregnancy, or lactation;

b. Medical conditions related to pregnancy, childbirth, termination of pregnancy, or
lactation; or

¢. Recovery from pregnancy, childbirth, termination of pregnancy, lactation, or related
medical conditions.

14. Relevant means related to the allegations of sex discrimination under investigation as part
of the grievance procedures. Questions are relevant when they seek evidence that may aid in
showing whether the alleged sex discrimination occurred, and evidence is relevant when it
may aid a decision-maker in determining whether the alleged sex discrimination occurred.

15. Remedies means measures provided, as appropriate, to a Complainant or any other person
the University identifies as having had their equal access to the University’s education
program or activity limited or denied by sex discrimination. These measures are provided to
restore or preserve that person’s access to the University’s education program or activity
after the University determines that sex discrimination occurred or the result of an Informal
Resolution. Remedies may include Supportive Measures, but need not be non-disciplinary
or non- punitive and need not avoid burdening the Respondent.

16. Report shall mean a form of communication a concern or complaint that is done in person,
by mail, by telephone, or by electronic mail, using the contact information listed for the
Title IX Coordinator, or by any other means that results in the Title IX Coordinator
receiving the person's verbal or written report Any person may report sex discrimination,
including sexual harassment (whether or not the person reporting is the person alleged to be
the victim of conduct that could constitute sex discrimination, sexual harassment or other
forms of sexual misconduct. Such a report may be made at any time (including during non-
business hours) by using the telephone number or electronic mail address, or by mail to the
office address, listed for the Title IX Coordinator.

17. Respondent shall mean the individual reported to have allegedly committed the violation of
the University’s Sexual Misconduct Policy. Throughout this policy, its related documents,
and in other New Mexico Tech policies, the Respondent may also be referred to as the
accused or perpetrator.

18. Sex Discerimination is prohibited behavior under Title IX and by the NMT Sexual
Misconduct Policy, and it includes Sexual Harassment, Sexual Assault, Dating and
Domestic Violence, Stalking, Disparate Treatment, and Disparate Impact.

19. Retaliation is an action that may take the form of intimidation, threats, coercion, or another
adverse action (e.g., doing an end run around §106.45, releasing confidential information
about parties, etc.) that would deter a reasonable person from exercising civil rights
protected under the laws enforced by OCR and occurs when a person is discriminated
against for taking actions that are protected by civil rights laws. As this relates to this
policy, an individual took adverse action (materially adverse, not trivially adverse) against
another because of their involvement in the Sexual Misconduct or Title IX resolution
process (in some way).
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20. Sexual Misconduct shall mean the University’s comprehensive term for any form of sex
discrimination, sex-based harassment, sexual violence/assault, stalking, and intimate partner
violence as defined in section III. Violation below. This can be any Title IX offense or any
other conduct of a sexual nature that is nonconsensual, or has the purpose or effect of
threatening, intimidating, or coercing a person. It can also be actual, attempted, or
threatened sexual contact with another person without that person's consent.

21. Standard of Evidence is the degree of certainty or the amount of evidence required to
establish a violation has occurred. New Mexico Tech utilizes the Preponderance of the
Evidence for resolving complaints under this policy. In the Preponderance of Evidence
Standard, the University would need to determine it was more likely than not that violation
(e.g. sexual misconduct, harassment, abuse) occurred to find the Respondent to be in
violation of this policy. This standard is not as stringent as the Clear and Convincing
Standard or Beyond a Reasonable Doubt Standard.

22. Student With a Disability means a student who is an individual with a disability as defined
in the Rehabilitation Act of 1973, as amended, 29 U.S.C. 705(9)(B), (20)B), or a child with
a disability as defined in the Individuals with Disabilities Education Act, 20 U.S.C. 1401(3).

23. Supportive Measures means non-disciplinary, non-punitive individualized services offered
as appropriate, as reasonably available, and without fee or charge to the Complainant or the
Respondent before or after the filing of a formal complaint or where no formal complaint
has been filed. Such measures are designed to restore or preserve equal access to the
recipient's education program or activity without unreasonably burdening the other party,
including measures designed to protect the safety of all parties or the school's educational
environment, or deter sexual harassment. Supportive measures may include counseling,
extensions of deadlines or other course-related adjustments, modifications of work or class
schedules, campus escort services, mutual restrictions on contact between the parties,
changes in work or housing locations, leaves of absence, increased security and monitoring
of certain areas of the campus, and other similar measures. The school must maintain as
confidential any supportive measures provided to the complainant or respondent, to the
extent that maintaining such confidentiality would not impair the ability of the school to
provide the supportive measures. The Title IX Coordinator is responsible for coordinating
the effective implementation of supportive measures.

23. Title IX or Title IX of the Education Amendments of 1972, 20 U.S.C. §§ 1681 et. Seq.,
with implementing regulations, 34 C.F.R. Part 10, is a comprehensive federal law that
prohibits discrimination on the basis of sex in any federally funded education program or
activity. Sex discrimination and other forms of sexual misconduct interfere with a student’s
right to receive an education free from discrimination or an employee’s right to a
discrimination-free work environment. According to Title X, “No person in the United
States shall, on the basis of sex, be excluded from participation in, be denied the benefits of,
or be subjected to discrimination under any education program or activity receiving federal
financial assistance.”

26. Title IX Prohibited Conduct means conduct or behavior that is prohibited under Title IX
(i.e. sex discrimination).

27. Trauma-Informed Response means a response involving an understanding of the
complexities of sexual misconduct dating violence, domestic violence, sexual assault and
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harassment or stalking through training centered on the neurobiological impact of trauma,
the influence of societal myths and stereotypes surrounding the causes and impacts of
trauma with an understanding of perpetration methodology and how to conduct an effective
investigation.

28. University Property shall mean all land, buildings, facilities, and other property in the
possession of or owned, used, or controlled by the University, either solely or in
conjunction with another entity.

29. University-Sponsored Activities and Educational Programs shall mean any program or
event sponsored by the University, including but not limited to those sponsored by student
groups. These activities can be hosted at on or off-campus venues.

POLICY REVISION APPROVAL

Signature, President Signature, Chair
New Mexico Tech Board of Regents or NMT
Date: Date:
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ALCOHOL AND DRUG POLICY

In compliance with the Drug-Free Schools and Communities Act (DFSCA),
New Mexico Tech distributes this policy annually to all students and em-
ployees. The natification includes information on standards of conduct, ap-
plicable laws, health risks, counseling and support resources, and discipli-
nary sanctions.

The policy covers:

e Standards of conduct that prohibit unlawful possession, use, or distri-
bution of alcohol and drugs on campus and at University-sponsored
events

e Federal, state, and local legal sanctions for unlawful use of alcohol
and drugs

e Health risks associated with drug and alcohol abuse

e Counseling, treatment, and rehabilitation resources available to stu-
dents and employees

e University disciplinary sanctions for violations of this policy

The full policy is reproduced in the following pages of this report. In the
event the policy is updated before the next Annual Security and Fire Safety
Report cycle, the most current version is always available at:
hitps://www.nmt.edu/policies — Office of the President — NMT Drug and

Alcohol Policy
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HAZING DISCIPLINE AND PREVENTION POLICY

Federal law now requires institutions to include their Hazing Policy in
the Annual Security and Fire Safety Report. New Mexico Tech prohibits
hazing in any form and affirms its commitment to providing a safe, support-
ive, and respectful campus environment.

The policy covers:

¢ Definitions of hazing and prohibited conduct

e Responsibilities of individuals and organizations
e Reporting and investigation procedures

¢ Disciplinary sanctions for individuals and groups

e Prevention, education, and training programs

The full Hazing Discipline and Prevention Policy (SA-06.1-2025) is re-
produced in the following pages of this report.

In the event the policy is updated before the next Annual Security and Fire
Safety Report cycle, the most current version is always available at:
https://www.nmt.edu/policies — Office of Student Affairs — SA-06.1-2025
— Hazing Discipline and Prevention Policy

Note: Statistics on hazing incidents will first appear in the 2026 Annual Se-
curity and Fire Safety Report, reflecting reports from the 2025 calendar
year.
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e Hazing also includes soliciting, directing, aiding, or otherwise participating actively or
passively in the above acts; this encompasses observation of hazing activities by
individuals in a position to intervene but failing to do so.

e Intentional social exclusion, isolation, ignoring, or "cutting out" of individuals or groups
with the intent to cause emotional distress, humiliation, or a feeling of worthlessness.

e Hazing also includes soliciting, directing, aiding, or otherwise participating actively or
passively in the above acts; this encompasses observation of hazing activities by
individuals in a position to intervene but failing to do so

DEFINITIONS

Student

The University considers an individual to be a “student” when an offer of admission has been
extended and thereafter as long as the student has a continuing educational interest in the
University. The term “student™ includes individuals who are dually or concurrently enrolled,
visiting/guest, online, and/or non-degree seeking. The Equal Employment Opportunity
Commission (EEOC) office may be involved in employee-related conduct if the student is an
employee. In this policy, the term students will also apply to student groups.

Student group

Shall mean an affiliated or associated group, club, or organization that is or has been registered
as a University student group under applicable University policies or the New Mexico Tech
Student Government Association Constitution.
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CLERY CRIME STATISTICS: 2022-2024

In compliance with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statis-
tics Act (“Clery Act”), New Mexico Tech publishes crime statistics for the three most recent calendar years.
These statistics include reports made to the New Mexico Tech Police Department, Campus Security Authori-
ties, and local law enforcement agencies.

Clery Geography Definitions
e On-Campus — Any building or property owned or controlled by New Mexico Tech that supports the
institution’s educational purposes.
¢ Residential Facilities — A subset of on-campus property that includes student housing facilities.
¢ Non-Campus Property — Buildings or property owned or controlled by recognized student organiza-
tions or the university, not within the main campus boundaries.

o Public Property — Public areas, including streets, sidewalks, and parking areas adjacent to campus.

Note on Crime Classifications

The crime statistics in this report are classified and counted using federal Clery Act definitions. These
categories may differ from terms and definitions under New Mexico state law. For example, an incident clas-
sified as “aggravated assault” under Clery reporting may be charged under New Mexico statutes as
“aggravated battery” or another related offense. Using Clery definitions ensures consistency and comparabil-
ity across all colleges and universities nationwide, but may not reflect the exact terminology used in state law
or criminal proceedings.

In short, these numbers may not always line up with how crimes are labeled in New Mexico law or in
court records, but they do reflect what was reported to campus police, other officials, or local agencies.

How to Read These Tables
e The numbers represent reports received, not necessarily charges filed or criminal convictions.
¢ A single incident may appear in more than one category if multiple crimes were reported.
e “On-campus residential facilities” is a subset of the “on-campus” category.
e “Unfounded crimes” are reports that a law enforcement agency later determined to be false or base-
less.

These statistics are one way New Mexico Tech stays accountable to the campus community. They

provide a snapshot of reported crimes and safety concerns so that students, employees, and visitors can
make informed decisions about their safety.

2025 Annual Security and Fire Safety Report - 64



CRIMINAL OFFENSES - 2022-2024

Offense On-Campus Residential Facilities* Non-Campus Public Property
Murder / Non-negligent Manslaughter 2022
| 2023 |
2024
Manslaughter by Negligence ‘ 2022 ‘
2023
| 2024 |
Rape 2022
| 2023 |
2024
Fondling | 2022 |
2023
| 2024 |
Incest 2022
| 2023 |
2024
Statutory Rape | 2022 |
2023
| 2024 |
Robbery 2022
| 2023 |
2024
Aggravated Assault \ 2022 \
2023
| 2024 |
Burglary 2022
| 2023 |
2024
Motor Vehicle Theft | 2022 |
2023
| 2024 |
Arson 2022
| 2023 |
2024

*Residential Facilities are a subset of On-Campus. ‘ ‘ ‘ ‘ ‘
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VAWA OFFENSES - 2022-2024

On-Campus Residential Facilities* Non-Campus Public Property
Dating Violence 2024 0 0 0 0
2023 1 1 0 0
2022 2 0 0 0
Domestic Violence 2024 1 0 1 0
2023 1 1 0 0
2022 0 0 0 0
Stalking 2024 0 0 0 0
2023 1 1 0 0
2022 2 2 0 0
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ARRESTS AND DISCIPLINARY REFERRALS

Category
Weapons Law Violations — Arrests

Weapons Law Violations — Referrals

Drug Law Violations — Arrests

Drug Law Violations — Referrals

Liquor Law Violations — Arrests

Liquor Law Violations — Referrals

2024
2023
2022
2024
2023
2022
2024
2023
2022
2024
2023
2022
2024
2023
2022
2024
2023
2022

On-Campus

o
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Residential Facilities* Non-Campus Public Property
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HATE CRIMES

New Mexico Tech is required to report statistics for hate crimes that
are motivated by bias based on race, religion, sexual orientation, gender,
gender identity, ethnicity, national origin, or disability. Hate crimes include
all Clery criminal offenses, as well as incidents of larceny-theft, simple as-
sault, intimidation, and destruction/damage/vandalism of property when
motivated by bias.

Offense (Motivated by Bias) On-Campus Residential Facilities* Non-Campus Public Property
Larceny-Theft 2024
2023

2022

Simple Assault 2024
2023

2022

Intimidation 2024
2023

2022

Destruction/Damage/Vandalism of Property 2024
2023

2022

o
o
o
o

O OO OO0 OoOO0oOOoO oo
O OO0 OO0 O0OOoO oo o
O O OO OO0 oo o oo
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“No hate crimes were reported for the years 2022, 2023, or 2024. If a hate
crime had been reported, it would be categorized in the table above by of-
fense type, location, and the category of bias motivation.”
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UNFOUNDED CRIMES: 2022-2024

The Clery Act requires institutions to report the number of crime re-
ports that were later determined to be “unfounded.” An unfounded crime
is one that a sworn law enforcement agency, after a full investigation, de-
termines to be false or baseless. Only sworn law enforcement officers may
make this determination.

Year Number of Unfounded Crimes

2024 0
2023 0
2022 0
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FIRE SAFETY SYSTEMS

Facility
Altamirano
Desert Willow
Baca
South
West
Presidents
Driscoll
Torres
Mountain Springs

Fire Alarm Monitoring

<< <<=<=<=<=<=<

Sprinkler System (Full/Partial/None)
Full
None
None
None
None
Full
None
Full
None

Smoke Detection Fire Extinguishers Evacuation Maps/Posting

<
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FIRE STATISTICS BY RESIDENCE HALL

Facility
Altamirano

Desert Willow

Baca

South

West

Presidents

Driscoll

Torres

Mountain Springs

2024
2023
2022
2024
2023
2022
2024
2023
2022
2024
2023
2022
2024
2023
2022
2024
2023
2022
2024
2023
2022
2024
2023
2022
2024
2023
2022

Number of Fires
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Injuries Requiring Treatment Deaths Estimated Property Damage
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Incident Details: No fires were reported in on-campus student housing for 2022, 2023, or 2024.
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FIRE DRILLS: 2022-2024

Facility 2024 Drills (#) 2023 Drills (#) 2022 Drills (#)
Altamirano ) ) )
Desert Willow 4 4 4
Baca 4 4 4
South 4 4 4
West 4 2 0
Presidents 2 4 4
Driscoll 4 4 4
Torres 4 4 4
Mountain Springs 4 4 4
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